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Career Center Activities
Lexington
Career Center
Monthly Total
NCWorks Career Center
Customer Visits
Intensive services, i.e.
Job Search Assistance and
Interview Assistance
Workshops/Job Clubs/
Resume Assistance
DavidsonWorks Business
Contacts and Services
Business Recruitment Events

Thomasville
Career Center
Monthly Total

*YTD
Totals

476

417

9,419

419

329

7,178

143

154

3,045

72

38

663

9

4

108

*YTD Totals are for the Fiscal Year, beginning July 1, 2018 and ending June 30, 2019

Career Services
 In May, the Lexington NCWorks Career Center hosted 3 hiring events. During those, 41 interviews occurred. The Thomasville NCWorks Career Center hosted 4 hiring events, with 40 interviews occurring.
 A Career Development Consultant helped spread the word about NCWorks job seeker services
and WIOA scholarship assistance at the Great Day in May Lexington Housing Authority Resource Fair, with approximately 500 in attendance.

 Through the end of May, DavidsonWorks has assisted 50 students at Davidson County Community College in finishing their credentials, through the Finish Line Grant. The Finish Line Grant is
an initiative announced by Governor Cooper in July 2018, to assist North Carolina community
college students who have almost completed their degree, cross the finish line and complete.
Since October of 2018, DavidsonWorks has invested over $40,000 helping future nurses, childcare professionals, truck drivers, and medical lab techs finish their credentials through this grant.
 Davidson County High School invited a Career Development Consultant to teach a Job Readiness workshop for 9 student participants.

Youth News

WIOA Youth

Number in Work
Experience
Number in
Occupational Skills
Training
Number of Students in
HSE/AHS



May
Totals
8

The Rotary club has “adopted” Get REAL and will provide lunch
5
on the second Tuesday of each month to for students. During this
time, club members interact with students and also get a chance
36
to see how Get REAL helps students in getting their high school
diplomas or high school equivalency. We are very thankful that
Intensive Case
40
the Rotary Club takes time out of their busy schedule to do this for
Management
our students and staff.
 Bryson Williams, Elijah Lindergren, and Chase McNelis are Get REAL students who completed a 215 hour
Maintenance Engineering Technician continuing education class at DCCC while also attending Get REAL
every day. Chase continued on to take a Summer welding class.
 Recent Get REAL graduate, Christian Drayton, completed the Diesel and Heavy Equipment Technology
program at DCCC and earned his Associate in Applied Science.
 At the May College and Career Readiness graduation, four Get REAL students received their high school
diplomas. These students are Quinisha Leak, Jayanah Nunley, Allison Hughes and Callie Crowley.

Adult & Dislocated Worker

Program Activities

May
Totals

Work Experiences

3

Occupational Skills
Training
Intensive and Training
Enrollments
Core Career Services

80
93
365

Business Services
UpSkill Davidson Grant Information Session Well Attended
DavidsonWorks and DCCC held an information session in Denton on May 23rd to discuss a
variety of workforce development grants, programs, and services. Seven businesses attended the information session that was held at Denton Town Hall. The attendees represented
a diverse group, including representatives from the manufacturing, healthcare, textile, nonprofit, and printing sectors. DavidsonWorks business & industry staff will provide technical
assistance if the companies choose to pursue UpSkill Davidson grant funds.

Success Story of the Month
CONTACT US
Give us a call for more
information about our
services:

NCWorks Career
Center Lexington
(DavidsonWorks)
220 East 1st. Ave Ext.
Lexington, NC 27293
(336) 242-2065
Fax: (336) 236-7522

NCWorks Career
Center Thomasville
211 West Colonial Drive
Thomasville, NC 27360
(336) 474-2655
Fax: (336) 474-1015

Visit us on the web at:
www.DavidsonWorks.or
g

Like us on Facebook
at:
Facebook.com/
DavidsonWorks

FIELD OF DREAMS

From the time she crossed the threshold of the door at DavidsonWorks, it was clear
this lady would be a force to be reckoned with…. and that quick estimation, could not
have been more accurate! Standing at 5’1 (being generous) but with a commanding
presence that made her seem larger than life, Rhonna came to DavidsonWorks with a
clear focus, one from which she, thankfully, would not be dissuaded and a history
which she was trying to leave behind.
“I am here to attend the information session to see if I’m eligible for scholarship funds,
I really need to return to school,” she said. Rhonna sat quietly and attentively throughout the information session, with a slight look of exasperation. Afterwards, she asked
if she could speak with me. “I have children,” she started, “and time is crucial for me. I
just want to work in the field I know I’m supposed to be in and not feel like I’m wasting
my time any longer.”
Rhonna conveyed that she wasn’t working, but had held down numerous JOBS. What
she did not want, was just another JOB, she desired a career. She formerly was a
licensed Nursing Assistant, but unfortunately, her license expired many years earlier
and she was not in a position to reinstate it. While in the process of sharing, it was
discovered that a significant barrier existed that could shatter her aspirations to return
to the health care field, in any capacity. Although her distant, justice served, background posed as a considerable threat to meeting even the base requirements in her
preferred area of study (nursing), not to mention impede employment in the health
industry across the board, Rhonna’s determination to succeed was nonetheless, unwavering and frankly, quite admirable.
So, acknowledging the seeming unsurmountable barrier, this whirlwind of a lady
forged on. Immediately, she made an appointment to take the necessary assessments. She performed exceptionally well and demonstrated no deficiencies. Despite
the obvious hurdles before her, she moved on to provide a compelling summary of
why she wanted to pursue nursing. She discovered that life’s hardships had forced
her to be untrue to her own nature, as she genuinely had a heart of compassion and
took pleasure in helping others.

Finally, because of her family responsibilities and urgent need for her provision,
Rhonna felt she could not follow the conventional approach to training and participate
in an extended program. So, after meeting, we reviewed a list of state recognized
schools with accelerated programs and chose a reputable program that would allow
her to quickly return to the workforce.
She successfully located a school in Kannapolis, and though the commute was
lengthy, she remained committed and was a stellar student. Rhonna maintained a
great rapport with instructors and professionals at her clinical site. She provided exciting weekly updates as DavidsonWorks front line staff cheered her on. Her progress
was so compelling, it inspired everyone with whom she came in contact, to champion
her cause. Meanwhile, we simultaneously looked for places that may not be averse to
her history. Needless to say, within 5 weeks of completing her program and passing
the state exam, Rhonna secured employment in her “Field of Dreams.”
Kudos Rhonna! Keep Dreaming! I have a feeling the sky’s the limit for her and there
are many more great things to come.

In light of The “First Step” legislation passed in December of 2018, it is highly likely
there will be a substantial increase in the justice served population anticipating reentry into the workforce.
In March of this year, I participated in a re-entry simulation workshop. Ashamedly,
until that eye opening experience, I never realized how difficult, discouraging and
daunting the task of reintegration into mainstream society can be. Just for a half day, I
“wore” and attempted to walk in the painful shoes of those in the criminal justice system. As a Career Development Consultant, it has caused me to rethink my own presuppositions, biases and prejudices and conscientiously advocate, with new understanding, for a population that has lost their voice and perhaps, temporarily their way.
I greatly look forward to meeting the next Rhonna!
Respectfully submitted,
Cheryl Lide
Career Development Consultant

